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Australian and international
studies show there are
significant business benefits
when employing someone with
disability or illness.
These workers tend to have
lower levels of absenteeism and
use less sick leave. Moreover,
they can be as low as 34 per
cent of the cost of their ablebodied colleagues.
They also have a low
employee turnover and low
incidence of workplace injury.
Their productivity rates are
comparable to their able-bodied
colleagues and they are
extremely loyal.
Workers think highly of
organisations that employ
people with disability or illness.

Worlds of
difference
Australian of the Year Simon McKeon finds
fulfilment in two spheres, writes Sue White.

I

nvestment banking seems an
unlikely place to find an
entrepreneur'with a big heart
but that's exactly where the current
Australian of the Year, executive
chairman of Macquarie Group's
Melbourne office, Simon McKeon,
hangs his briefcase - at least parttime.
With law and commerce degrees
behind him, McKeon began his
career as a lawyer before moving
into the investment banking field
he still loves.
"Like most young professionals,
I was working pretty hard," Unsocial entrepreneur says of his early
working life. But in 1994, McKeon
realised he needed to free; up some
time in his working week if he was
to truly follow his heart.
"I was asked to join the board of
World Vision Australia," he says. "I
knew it was important work and it
was also important to me. I didn't
want to put this type of
contribution off until I got older,"
he says.
McKeon moved into a pa rl-lime
position as executive chairman of
Macquarie Group's Melbourne
office, which he still holds despite a
burgeoning list of charity
commitments. He divides his week
between the two sectors.
"One day I am working on
Collins Street on a major
transaction or piece of strategy for
the company [Macquarie] and the

next day I have the privilege to sit
around a board table and
participate in a discussion about
[helping those from] a place where
thousands of people are eking out
an existence day in, day out. It's
very profound," he says.
It's also busy. McKeon is
chairman of the CSIRO and
Business for MiEennium
Development, which inspires
businesses to engage with the
developing world. He supports the
lied Dnsl Hole Models, which works
willi indigenous communities, and
is involved wilh the Victorian
government's disability I ask force,
Ihe I l i n n in Rights (irants scheme
and numerous other < l i . m i . i M r and
government bodies.
McKeon says he's not the only

For more information about employing
someone with disability or illness, visit
jobaccess.gov.au or phone
1800464800.
Selfless approach... Simon McKeon says charity work gives him an enormous sense of
well-being and he encourages others to find their work-life balance. Photo: Rodger Cummins
about the fact that I've got it," says
the ambassador for MS Awareness
Week, which began last Wednesday.
"I've had two or three quite nasty
episodes, which led to a formal
diagnosis about 10 years ago, but
I Ve also been remarkably lucky," he
says. "I don't want to be compared
to I hose who struggle with a

If prolonged stress is in our life, we have to ask
ourselves if we are in the right place.' simon McKeon
banker he knows doing a hefty dose
of charitable work.
"One of my colleagues left to set
up Social Ventures Australia but
I can think of a dozen others
working quite hard in the
community sector."
McKeon's commitment to both
worlds is even more remarkable
given that he is also living with
multiple sclerosis.
"I'm in no way embarrassed

chronic disease like this every day
of the year but, for me, I've had a
taste of what it's like to not be
physically able and wonder where
life goes from here. It's a great
incentive not to take too many days
for granted."
McKeon feels it's vital that
employers learn how to support
those in similar situations.
"I've got MS," he says. "I still
have it; I have a brain scan every

year or two and white dots show up.
But let's stop putting labels on
people; let's understand what an
individual's potential is - even an
outstanding AFL athlete will hit the
wall at some point.
"Employers need lo be doing
their bit to absolutely respect their
staff and that means treating them
as individuals. It's not a five-second
job [but it] needs to be added to the
list of things we concentrate on."
A long-time world-record holder
for speed sailing, McKeon also
knows the importance of time out.
"I need a dose of the natural
environment on a regular basis," he
says. "It balances the bitumen and
high rises of Collins Street.
"If your body is crying out for a
change, or crying out that it's
unhappy, for goodness sake listen
to it. Our bodies aren't machines
that get by with a grease and oil
change every 50,000 kilometres.
Stress is part of life but if prolonged
stress is in our life, we have to ask

Source: Department of Education,
Employment and Workplace Relations.
ourselves if we are in the right
place, right frame of mind, or doing
the right job."
Having nourished his own sense
of well-being through the not-forprofit sector for almost two decades
now, McKeon believes it's a part of
our community all Australians
should get involved with.
"It's good for them - the sector is
in perennial need of all sorts of
inputs - but it's also good for us," he
says. "It gives back so much more
than we ever give it. [When we]
volunteer to do something that is
absolutely non-compulsory,
chances are we get back a very
special feeling that sadly many of us
don't [otherwise] have," he says.
LINK
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How are your stress levels? Tell us
at mycareer.com.au/vote.

